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Building career awareness and skills throughout the health sciences degree.
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Governments and communities expect higher education institutions to produce career ready
graduates that are equipped for the challenges of the 21st century [1]. The non-vocational Bachelor
of Health Sciences (BHS) course at La Trobe University prepares graduates for a wide range of
careers in science, health, and other fields however, students are often unaware of the breadth of
career opportunities and how to achieve their career goals. To address this gap, we developed and
implemented a program that was embedded into the first year of the BHS and the human
biosciences major in 2" and 3 Year.

The program is thematically structured and developmentally scaffolded across the BHS curricula and
includes learner centered modules, support resources, and learning portfolios, all designed and
created by our team. First year comprises a foundational Introduction to careers and employability;
2" Year extends to Researching your future career and 3™ Year focuses on the critical area of
Building your professional connectedness and articulation of employability strengths. Six My Career
modules sit within core/major subjects (Fig 1) and are integrated with our La Trobe University’s
Career Ready Advantage
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(500-600/year). The 2" Year
subjects that house the My Career modules are also taken by students studying human nutrition,
dietetics, and biomedicine. From 2017-21 we have taught 32 modules to over 1700 students. We
systematically evaluated the student experience and student performance, and collectively, findings
indicate that students developed their career awareness and career management skills. We share an
example of an innovative career development learning program that successfully integrated
curricula into the BHS, supporting student learning regarding how to proactively navigate the world
of work and self-manage the career building process.
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